Asaba, Shigeru. See Lieberman, Marvin B. 

Autio, Erkko. See Sapienza, Harry J. 

Barden, Jeff. See George, Elizabeth. 

Barker, James R. See Sewell, Graham. 

Barney, Jay B. See Wang, Heli C. 

Bazerman, Max H. See Moore, Don A. 

Bazerman, Max H., Don A. Moore, Philip E. Tetlock, and Lloyd 
Tanlu. Reports of Solving the Conflicts of Interest in Au- 
diting Are Highly Exaggerated. (1): 43-49. 

Boone, Christophe. See van Witteloostuijn, Arjen. 

Boyd, Nancy G. See Lado, Augustine A. 

Brass, Daniel J. See Labianca, Giuseppe. 

Bright, David. Virtuousness Is Necessary for Genuineness in 
Corporate Philanthropy. (3): 752-754. 

Calori, Roland. See Durand, Rodolphe. 

Caringal, Carmina. See Powell, Thomas C. 

Chattopadhyay, Prithviraj. See George, Elizabeth. 

Chrisman, James J. See Peredo, Ana Maria. 

Chung. Myung-Ho. See Oh, Hongseok. 

Coff, David C. See Coff, Russell W. 

Coff, Russell W., David C. Coff, and Roger Eastvold. The 
Knowledge-Leveraging Paradox: How to Achieve Scale 
Without Making Knowledge Imitable. (2): 452-465. 

Cohen, Susan K. See Pil, Frits K. 

Contractor, Noshir S., Stanley Wasserman, and Katherine 
Faust. Testing Multitheoretical, Multilevel Hypotheses 
About Organizational Networks: An Analytic Framework 
and Empirical Example. (3): 681-703. 

Cording, Margaret. See Schuler, Dougias A. 

Cornelissen, Joep. Metaphor in Organization Theory: 
Progress and the Past. (2): 485-488. 

Dhanaraj, Charles, and Arvind Parkhe. Orchestrating Inno- 
vation Networks. (3): 659-669. 

Durand, Rodolphe, and Roland Calori. Sameness, Other- 
ness? Enriching Organizational Change Theories with 
Philosophical Considerations on the Same and the Other. 
(1): 93-114. 

Eastvold, Roger. See Coff, Russell W. 

Fanelli, Angelo, and Vilmos F. Misangyi. Bringing out Cha- 
risma: CEO Charisma and External Stakeholders. (4): 
1049-1061. 

Faust, Katherine. See Contractor, Noshir S. 

Fineman, Stephen. Accentuating the Positive? (2): 306-308. 

Fineman, Stephen. On Being Positive: Concerns and Coun- 
terpoints. (2): 270-291. 

Fombrun, Charles J. See Gardberg, Naomi A. 

Gardberg, Naomi A., and Charles J. Fombrun. Corporate 
Citizenship: Creating Intangible Assets Across Institu- 
tional Environments. (2): 329-346. 

Gelfand, Michele J., Virginia Smith Major. Jana L. Raver, Lisa 
H. Nishii, and Karen O’Brien. Negotiating Relationally: 
The Dynamics of the Relational Self in Negotiations. (2): 
427-451. 

George, Elizabeth, Prithviraj Chattopadhyay, Sim B. Sitkin, 
and Jeff Barden. Cognitive Underpinnings of Institutional 
Persistence and Change: A Framing Perspective. (2): 347- 
365. 

George. Gerard. See Sapienza, Harry J. 


Academy of Management Review 
Volume 31 


AUTHOR INDEX 


Godfrey, Paul C. A Reply to Bright: Virtuousness and the 
Virtues of the Market. (3): 754-756. 

Greenberg, Jerald. See Rousseau, Denise M. 

Greenhaus, Jeffrey H., and Gary N. Powell. When Work and 
Family Are Allies: A Theory of Work-Family Enrichment. 
(1): 72-92. 

Hagedoorn, John. Understanding the Cross-Level Embed- 
dedness of Interfirm Partnership Formation. (3): 670-680. 

Hanke, Ralph. See Kilduff, Martin. 

Hardy, Cynthia. See Phillips, Nelson. 

Hargrave, Timothy J., and Andrew H. Van de Ven. A Collec- 
tive Action Model of Institutional Innovation. (4): 864-888. 

Hayward, Mathew L. A. See Rindova, Violina P. 

Heugens, Pursey P. M. A. R. See van Oosterhout, J. (Hans). 

Ho, Violet T. See Rousseau, Denise M. 

Johns, Gary. The Essential Impact of Context on Organiza- 
tional Behavior. (2): 386-408. 

Johnson, Paul E. See Van de Ven, Andrew H. 

Jones, Philip. See Oswick, Cliff. 

Joshi, Aparna. The Influence of Organizational Demography 
on the External Networking Behavior of Teams. (3): 583- 
595. 

Kaptein, Muel. See van Oosterhout, J. (Hans). ‘ 

Kilduff, Martin, Wenpin Tsai, and Ralph Hanke. A Paradigm 
Too Far? A Dynamic Stability Reconsideration of the So- 
cial Network Research Program. (4): 1031-1048. 

Kim, Tai-Young, Hongseok Oh, and Anand Swaminathan. 
Framing Interorganizational Network Change: A Network 
Inertia Perspective. (3): 704-720. 

Koka, Balaji R. See Lane, Peter J. 

Koka, Balaji R., Ravindranath Madhavan, and John E. Pres- 
cott. The Evolution of Interfirm Networks: Environmental 
Effects on Patterns of Network Change. (3): 721-737. 

Kénig, Cornelius J. See Steel, Piers. 

Kroll, Mark. See Lado, Augustine A. 

Labianca, Giuseppe. See Oh, Hongseok. 

Labianca, Giuseppe, and Daniel J. Brass. Exploring the So- 
cial Ledger: Negative Relationships and Negative Asym- 
metry in Social Networks in Organizations. (3): 596-614. 

Lado, Augustine A., Nancy G. Boyd, Peter Wright, and Mark 
Kroll. Paradox and Theorizing Within the Resource-Based 
View. (1): 115-131. 

Lane, Peter J., Balaji R. Koka, and Seemantini Pathak. The 
Reification of Absorptive Capacity: A Critical Review and 
Rejuvenation of the Construct. (4): 833-863. 

Lavie, Dovev. Capability Reconfiguration: An Analysis of 
Incumbent Responses to Technological Change. (1): 153- 
174. 

Lavie, Dovev. The Competitive Advantage of Interconnected 
Firms: An Extension of the Resource-Based View. (3): 638- 
658. 

Lawrence, Thomas B. See Phillips, Nelson. 

Learmonth, Mark. “Is There Such a Thing As ‘Evidence- 
Based Management’?”: A Commentary on Rousseau's 
2005 Presidential Address. (4): 1089-1091. 

Lieberman, Marvin B., and Shigeru Asaba. Why Do Firms 

Imitate Each Other? (2): 366-385. 


Bz 
+ 
wire 
5 
: 


1110 Academy of Management Review 


Lok, Jaco, and Hugh Willmott. Institutional Theory, Lan- 
guage, and Discourse Analysis: A Comment on Phillips, 
Lawrence, and Hardy. (2): 477-480. 

Lovallo, Dan. See Powell, Thomas C. 

Lubatkin, Michael. See Mainkar, Avinash V. 

Madhavan, Ravindranath. See Koka, Balaji R. 

Mainkar, Avinash V., Michael Lubatkin, and William S. 
Schulze. Toward a Product-Proliferation Theory of Entry 
Barriers. (4): 1062-1075. 

Major, Virginia Smith. See Gelfand, Michele J. 

Makhija, Mona V. See Turner, Karynne L. 

McKelvey, Bill. Van De Ven and Johnson's “Engaged Schol- 
arship”: Nice Try, But... . (4): 822-829. 

McMullen. Jeffery S., and Dean A. Shepherd. Entrepreneurial 
Action and the Role of Uncertainty in the Theory of the 
Entrepreneur. (1): 132-152. 

Misangyi. Vilmos F. See Fanelli, Angelo. 

Moore, Don A. See Bazerman, Max H. 

Moore, Don A., Philip E. Tetlock, Lloyd Tanlu, and Max H. 
Bazerman. Conflicts of Interest and the Case of Auditor 
Independence: Moral Seduction and Strategic Issue Cy- 
cling. (1): 10-29. 

Nebus, James. Building Collegial Information Networks: A 
Theory of Advice Network Generation. (3): 615-637. 

Nelson, Mark W. Ameliorating Conflicts of Interest in Audit- 
ing: Effects of Recent Reforms on Auditors and Their Cli- 
ents. (1): 30-42. 

Nishii, Lisa H. See Gelfand, Michele J. 

O’Brien, Karen. See Gelfand, Michele J. 

Oh, Hongseok. See Kim, Tai-Young. 

Oh, Hongseok, Giuseppe Labianca, and Myung-Ho Chung. A 
Multilevel Model of Group Social Capital. (3): 569-582. 

Olivera, Fernando. See Zhao, Bin. 

Oswick, Cliff, and Philip Jones. Beyond Correspondence? 
Metaphor in Organization Theory. (2): 483-485. 

Parkhe, Arvind. See Dhanaraj, Charles. 

Parkhe, Arvind, Stanley Wasserman, and David A. Ralston. 
New Frontiers in Network Theory Development. (3): 560-568. 

Pathak, Seemantini. See Lane, Peter J. 

Peredo, Ana Maria, and James J. Chrisman. Toward a Theory 
of Community-Based Enterprise. (2): 309-328. 

Phillips, Nelson, Thomas B. Lawrence, and Cynthia Hardy. 
Discussing “Discourse and Institutions”: A Reply to Lok 
and Willmott. (2): 480-483. 

Pil, Frits K., and Susan K. Cohen. Modularity: Implications for 
Imitation, Innovation, and Sustained Advantage. (4): 995- 
1011. 

Pollock, Timothy G. See Rindova, Violina P. 

Powell, Gary N. See Greenhaus, Jeffrey H. 

Powell, Thomas C., Dan Lovallo, and Carmina Caringal. 
Causal Ambiguity, Management Perception, and Firm 
Performance. (1): 175-196. 

Prescott, John E. See Koka, Balaji R. 

Ralston, David A. See Parkhe, Arvind. 

Rangan, Subramanian, Ramina Samii, and Luk N. Van Was- 
senhove. Constructive Partnerships: When Alliances Be- 
tween Private Firms and Public Actors Can Enable Cre- 
ative Strategies. (3): 738-751. 

Raver, Jana L. See Gelfand, Michele J. 

Rindova, Violina P., Timothy G. Pollock, and Mathew L. A. 
Hayward. Celebrity Firms: The Social Construction of 
Market Popularity. (1): 50-71. 


October 


Roberts, Laura Morgan. Shifting the Lens on Organizational 
Life: The Added Value of Positive Scholarship. (2): 292-305. 

Rousseau, Denise M. Keeping an Open Mind About Evi- 
dence-Based Management: A Reply to Learmonth’s Com- 
mentary. (4): 1091-1093. 

Rousseau, Denise M. Presidential Address: Is There Such a 
Thing As “Evidence-Based Management”? (2): 256-269. 
Rousseau, Denise M., Violet T. Ho, and Jerald Greenberg. 
I-Deals: Idiosyncratic Terms in Employment Relation- 

ships. (4): 977-994. 

Samii, Ramina. See Rangan, Subramanian. 

Sapienza, Harry J., Erkko Autio, Gerard George, and Shaker 
A. Zahra. A Capabilities Perspective on the Effects of 
Early Internationalization on Firm Survival and Growth. 
(4): 914-933. 

Schuler, Douglas A., and Margaret Cording. A Corporate 
Social Performance—Corporate Financial Performance Be- 
havioral Model for Consumers. (3): 540-558. 

Schulze, William S. See Mainkar, Avinash V. 

Sewell, Graham, and James R. Barker. Coercion Versus Care: 
Using Irony to Make Sense of Organizational Surveil- 
lance. (4): 934-961. 

Shaver, J. Myles. A Paradox of Synergy: Contagion and Ca- 
pacity Effects in Mergers and Acquisitions. (4): 962-976. 

Shepherd, Dean A. See McMullen, Jeffery S. 

Sitkin, Sim B. See George, Elizabeth. 

Steel, Piers, and Cornelius J. Kénig. Integrating Theories of 
Motivation. (4): 889-913. 

Swaminathan, Anand. See Kim, Tai-Young. 

Tanlu, Lloyd. See Bazerman, Max H. 

Tanlu, Lloyd. See Moore, Don A. 

Tetlock, Philip E. See Bazerman, Max H. 

Tetlock, Philip E. See Moore, Don A. 

Thatcher, Sherry M. B., and Xiumei Zhu. Changing Identities in 
a Changing Workplace: Identification, Identity Enactment, 
Self-Verification, and Telecommuting. (4): 1076-1088. 

Tsai, Wenpin. See Kilduff, Martin. 

Turner, Karynne L., and Mona V. Makhija. The Role of Orga- 
nizational Controls in Managing Knowledge. (1): 197-217. 

Van de Ven, Andrew H. See Hargrave, Timothy J. 

Van de Ven, Andrew H., and Paul E. Johnson. Knowledge for 
Theory and Practice. (4): 802-821. 

Van de Ven, Andrew H., and Paul E. Johnson. Nice Try, Bill, 
But... There You Go Again. (4): 830-832. 

van Oosterhout, J. (Hans), Pursey P. M. A. R. Heugens, and 
Muel Kaptein. The Internal Morality of Contracting: Ad- 
vancing the Contractualist Endeavor in Business Ethics. 
(3): 521-539. 

Van Wassenhove, Luk N. See Rangan, Subramanian. 

van Witteloostuijn, Arjen, and Christophe Boone. A Resource- 
Based Theory of Market Structure and Organizational 
Form. (2): 409-426. 

Wang, Heli C., and Jay B. Barney. Employee Incentives to Make 
Firm-Specific Investments: Implications for Resource-Based 
Theories of Corporate Diversification. (2): 466-476. 

Wasserman, Stanley. See Contractor, Noshir S. 

Wasserman, Stanley. See Parkhe, Arvind. 

Willmott, Hugh. See Lok, Jaco. 

Wright, Peter. See Lado, Augustine A. 

Zahra, Shaker A. See Sapienza, Harry J. 

Zhao, Bin, and Fernando Olivera. Error Reporting in Orga- 
nizations. (4): 1012-1030. 

Zhu, Xiumei. See Thatcher, Sherry M. B. 


.. 
. 
4 
} 


Accentuating the Positive? Stephen Fineman. (2): 306-308. 

Ameliorating Conflicts of Interest in Auditing: Effects of Re- 
cent Reforms on Auditors and Their Clients. Mark W. Nel- 
son. (1): 30-42. 

Beyond Correspondence? Metaphor in Organization Theory. 
Cliff Oswick and Philip Jones. (2): 483-485. 

Bringing out Charisma: CEO Charisma and External Stake- 
holders. Angelo Fanelli and Vilmos F. Misangyi. (4): 1049- 
1061. 

Building Collegial Information Networks: A Theory of Advice 
Network Generation. James Nebus. (3): 615-637. 

A Capabilities Perspective on the Effects of Early Interna- 
tionalization on Firm Survival and Growth. Harry J. Sapi- 
enza, Erkko Autio, Gerard George, and Shaker A. Zahra. 
(4): 914-933. 

Capability Reconfiguration: An Analysis of Incumbent Re- 
sponses to Technological Change. Dovev Lavie. (1): 153- 
174. 

Causal Ambiguity, Management Perception, and Firm Per- 
formance. Thomas C. Powell, Dan Lovallo, and Carmina 
Caringal. (1): 175-196. 

Celebrity Firms: The Social Construction of Market Popular- 
ity. Violina P. Rindova, Timothy G. Pollock, and Mathew 
L. A. Hayward. (1): 50-71. 

Changing Identities in a Changing Workplace: Identifica- 
tion, Identity Enactment, Self-Verification, and Telecom- 
muting. Sherry M. B. Thatcher and Xiumei Zhu. (4): 1076- 
1088. 

Coercion Versus Care: Using Irony to Make Sense of Organi- 
zational Surveillance. Graham Sewell and James R. 
Barker. (4): 934-961. 

Cognitive Underpinnings of Institutional Persistence and 
Change: A Framing Perspective. Elizabeth George, Prith- 
viraj Chattopadhyay, Sim B. Sitkin, and Jeff Barden. (2): 
347-365. 

A Collective Action Model of Institutional Innovation. Timo- 
thy J. Hargrave and Andrew H. Van de Ven. (4): 864-888. 

The Competitive Advantage of Interconnected Firms: An Ex- 
tension of the Resource-Based View. Dovev Lavie. (3): 638- 
658. 

Conflicts of Interest and the Case of Auditor Independence: 
Moral Seduction and Strategic Issue Cycling. Don A. 
Moore, Philip E. Tetlock, Lloyd Tanlu, and Max H. Bazer- 
man. (1): 10-29. 

Constructive Partnerships: When Alliances Between Private 
Firms and Public Actors Can Enable Creative Strategies. 
Subramanian Rangan, Ramina Samii, and Luk N. Van 
Wassenhove. (3): 738-751. 

Corporate Citizenship: Creating Intangible Assets Across In- 
stitutional Environments. Naomi A. Gardberg and Charles 
J. Fombrun. (2): 329-346. 

A Corporate Social Performance-Corporate Financial Perfor- 
mance Behavioral Model for Consumers. Douglas A. 
Schuler and Margaret Cording. (3): 540-558. 

Discussing “Discourse and Institutions”: A Reply to Lok and 
Willmott. Nelson Phillips, Thomas B. Lawrence, and Cyn- 
thia Hardy. (2): 480-483. 

Employee Incentives to Make Firm-Specific Investments: Im- 
plications for Resource-Based Theories of Corporate Diver- 

sification. Heli C. Wang and Jay B. Barney. (2): 466-476. 


Volume 31, Number 4 


TITLE INDEX 


Entrepreneurial Action and the Role of Uncertainty in the 
Theory of the Entrepreneur. Jeffery S. McMullen and Dean 
A. Shepherd. (1): 132-152. 

Error Reporting in Organizations. Bin Zhao and Fernando 
Olivera. (4): 1012-1030. 

The Essential Impact of Context on Organizational Behavior. 
Gary Johns. (2): 386-408. 

The Evolution of Interfirm Networks: Environmental Effects 
on Patterns of Network Change. Balaji R. Koka, Ravin- 
dranath Madhavan, and John E. Prescott. (3): 721-737. 

Exploring the Social Ledger: Negative Relationships and 
Negative Asymmetry in Social Networks in Organizations. 
Giuseppe Labianca and Daniel J. Brass. (3): 596-614. 

Framing Interorganizational Network Change: A Network 
Inertia Perspective. Tai-Young Kim, Hongseok Oh, and 
Anand Swaminathan. (3): 704-720. 

I-Deals: Idiosyncratic Terms in Employment Relationships. 
Denise M. Rousseau, Violet T. Ho, and Jerald Greenberg. 
(4): 977-994. 

The Influence of Organizational Demography on the Exter- 
nal Networking Behavior of Teams. Aparna Joshi. (3): 583- 
595. 

Institutional Theory, Language, and Discourse Analysis: A 
Comment on Phillips, Lawrence, and Hardy. Jaco Lok and 
Hugh Willmott. (2): 477-480. 

Integrating Theories of Motivation. Piers Steel and Cornelius 
J. Kénig. (4): 889-913. 

The Internal Morality of Contracting: Advancing the Contrac- 
tualist Endeavor in Business Ethics. J. (Hans) van Ooster- 
hout, Pursey P. M. A. R. Heugens, and Muel Kaptein. (3): 
521-539. 

“Is There Such a Thing As ‘Evidence-Based Management’?”: 
A Commentary on Rousseau’s 2005 Presidential Address. 
Mark Learmonth. (4): 1089-1091. 

Keeping an Open Mind About Evidence-Based Management: 
A Reply to Learmonth’s Commentary. Denise M. Rous- 
seau. (4): 1091-1093. 

Knowledge for Theory and Practice. Andrew H. Van de Ven 
and Paul E. Johnson. (4): 802-821. 

The Knowledge-Leveraging Paradox: How to Achieve Scale 
Without Making Knowledge Imitable. Russell W. Coff, 
David C. Coff, and Roger Eastvold. (2): 452-465. 

Metaphor in Organization Theory: Progress and the Past. 
Joep Cornelissen. (2): 485-488. 

Modularity: Implications for Imitation, Innovation, and Sus- 
tained Advantage. Frits K. Pil and Susan K. Cohen. (4): 
995-1011. 

A Multilevel Model of Group Social Capital. Hongseok Oh, 
Giuseppe Labianca, and Myung-Ho Chung. (3): 569-582. 

Negotiating Relationally: The Dynamics of the Relational 
Self in Negotiations. Michele J. Gelfand, Virginia Smith 
Major, Jana L. Raver, Lisa H. Nishii, and Karen O'Brien. (2): 
427-451. 

New Frontiers in Network Theory Development. Arvind 
Parkhe, Stanley Wasserman, and David A. Ralston. (3): 
560-568. 

Nice Try, Bill, But... There You Go Again. Andrew H. Van de 
Ven and Paul E. Johnson. (4): 830-832. 

On Being Positive: Concerns and Counterpoints. Stephen 

Fineman. (2): 270-291. 


Waxy 
2006 
‘a 
“Sate 
was 
; 


1112 Academy of Management Review 


Orchestrating Innovation Networks. Charles Dhanaraj and 
Arvind Parkhe. (3): 659-669. 

A Paradigm Too Far? A Dynamic Stability Reconsideration of 
the Social Network Research Program. Martin Kilduff, 
Wenpin Tsai, and Ralph Hanke. (4): 1031-1048. 

Paradox and Theorizing Within the Resource-Based View. 
Augustine A. Lado, Nancy G. Boyd, Peter Wright, and 
Mark Kroll. (1): 115-131. 

A Paradox of Synergy: Contagion and Capacity Effects in 
Mergers and Acquisitions. J. Myles Shaver. (4): 962-976. 
Presidential Address: Is There Such a Thing As “Evidence- 
Based Management”? Denise M. Rousseau. (2): 256-269. 
The Reification of Absorptive Capacity: A Critical Review 
and Rejuvenation of the Construct. Peter J. Lane, Balaji R. 

Koka, and Seemantini Pathak. (4): 833-863. 

A Reply to Bright: Virtuousness and the Virtues of the Market. 
Paul C. Godfrey. (3): 754-756. 

Reports of Solving the Conflicts of Interest in Auditing Are 
Highly Exaggerated. Max H. Bazerman, Don A. Moore, 
Philip E. Tetlock, and Lloyd Tanlu. (1): 43-49. 

A Resource-Based Theory of Market Structure and Organiza- 
tional Form. Arjen van Witteloostuijn and Christophe 
Boone. (2): 409-426. 

The Role of Organizational Controls in Managing Knowl- 
edge. Karynne L. Turner and Mona V. Makhija. (1): 197-217. 


October 


Sameness, Otherness? Enriching Organizational Change 
Theories with Philosophical Considerations on the Same 
and the Other. Rodolphe Durand and Roland Calori. (1): 
93-114. 

Shifting the Lens on Organizational Life: The Added Value of 
Positive Scholarship. Laura Morgan Roberts. (2): 292-305. 

Testing Multitheoretical, Multilevel Hypotheses About Orga- 
nizational Networks: An Analytic Framework and Empir- 
ical Example. Noshir S. Contractor, Stanley Wasserman, 
and Katherine Faust. (3): 681-703. 

Toward a Product-Proliferation Theory of Entry Barriers. Avi- 
nash V. Mainkar, Michael Lubatkin, and William §5. 
Schulze. (4): 1062-1075. 

Toward a Theory of Community-Based Enterprise. Ana Maria 
Peredo and James J. Chrisman. (2): 309-328. 

Understanding the Cross-Level Embeddedness of Interfirm 
Partnership Formation. John Hagedoorn. (3): 670-680. 

Van De Ven and Johnson's “Engaged Scholarship”: Nice Try. 
But... . Bill McKelvey. (4): 822-829. 

Virtuousness Is Necessary for Genuineness in Corporate Phi- 
lanthropy. David Bright. (3): 752-754. 

When Work and Family Are Allies: A Theory of Work-Family 
Enrichment. Jeffrey H. Greenhaus and Gary N. Powell. (1): 
72-92. 

Why Do Firms Imitate Each Other? Marvin B. Lieberman and 
Shigeru Asaba. (2): 366-385. 


e a 


